Finding In-Home Child Care
Whether you are looking for a permanent nanny for your
young children, a backup provider to watch your kids when
they are ill or have a school break, or an occasional babysitter
for a date night, finding reliable care can seem daunting.
Experts suggest planning well in advance and creating a
clearly defined job description to give yourself the best chance
of success.

Advantages/Disadvantages

The benefits of hiring an in-home provider are many,
including a familiar environment for children, lack of
exposure to other sick children, flexibility when it comes
to days/hours of care, and even affordability if you have
more than one child. However, some downsides to consider
would be lack of consistency (turn-over rates are extremely
high), no alternate provider when a caregiver calls out sick,
difficulty in monitoring the quality of care, and having to
manage all aspects of being the employer.

Creating a Job Description

Once you have decided an in-home provider is the way
you want to go, the next step is creating a detailed job
description. You may want to include some, or all duties
listed below:
•
•
•
•
•
•
•
•

Maintaining a safe, loving, structured environment for
the children and planning supervised age-appropriate
activities
Caring for all aspects of the children’s physical needs
including feeding, changing and bathing of infants and
toddlers

Adhering to a structured routine which includes naps,
snacks, playtime
Cooking meals and preparing snacks for children

Driving children to preschool, play dates, pediatrician,
and activities (Make sure to verify a safe driving record
and condition of car being used to transport children.)
Caring for a mildly ill child

Supporting parents’ preferences in discipline
Doing children’s laundry

•

Adhering to food restrictions and preferences

•

Maintaining certification in CPR and First Aid

•
•
•
•
•

Carrying medical releases and I.D. always

Caring for areas of the house used by the children

Being a non-smoker or agreeing not to smoke around
the children
Being a US citizen or legal resident

Supervising and assisting with homework for schoolage children

Candidates

The next step is finding a pool of candidates to interview and
select from. You can always start by asking friends, relatives,
and members of any trusted religious or community
organizations you may belong to. Other sources include
website searches such as care.com and sittercity.com. A third
option would be to select a nanny agency that has already
done much of the prescreening for you. Of course, this will
involve placement fees, which can be 12-16% of the nanny’s
gross annual salary.

The Interview

Job Offer

The interview should consist of an initial phone screen
followed by at least one or more in-person interactions.
Some questions to ask include:

If clearances come back clean, it is time to make an offer. It
is recommended that you create an employment agreement
outlining duties, hours, pay, and benefits. Nationwide, the
hourly range is $8-20 per hour with highest wages in large
metro areas. Also, it makes sense to spend the first day
or several days with the caregiver in your home with the
children so that you can supervise the interactions and make
sure the provider and children both feel comfortable with the
arrangement. Also feel free to drop in unannounced during
the workday to be more secure in your nanny selection.

•
•
•
•
•
•
•
•

What will you do if you put the baby in for a nap and all
she does is cry?
My baby is colicky. What will you do to calm him?

My two children are fighting over a toy. How will you
handle it?
What do you like least about caring for children?

Describe your last two employers. What did you like?
Dislike?
Tell me about the children for whom you are currently
caring.
Why do you want to be a nanny or a babysitter?

What type of discipline do you use with children?

Do not assume the potential caregiver shares your parenting
philosophy – make your expectations known. Also ask them
to provide at least two or three references.

Once you have checked references, you will ask the
candidate(s) to complete a criminal and child abuse
background check along with their driving record. It is
customary for you to pay for those fees.

Occasional Care

Of course, if you are looking for a part-time provider to do
occasional care, such as when your child is sick or has a day
off from school, you will want to identify more than one
provider. It is also important to understand your workplace
policy regarding absences due to childcare issues. Some
employers will offer subsidized back-up care programs
– check with your benefits department to find out about
such programs before care is needed. You can also contact
Carebridge Child Care Specialists for help in any of the steps
that are needed to find the perfect match.
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Contact Carebridge at 800.4Jl.0911 or visit www.myliferesource.com for more information!
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