
Definitions for New Directions Praise Ratio (rev Dec 2011) 

 
POSITVE TALLY consists of Behavior Specific Praise and/or Non-Specific Praise 

 

NEGATIVE TALLY consists of Negative/Corrective Statements 
 
 
Behavior Specific Praise : A positive statement intended to reinforce the desired behavior of an 
individual that acknowledges the individual by name (or in a manner in which he/she knows who is being 
praised), specifically describes/identifies the individual’s behavior, and incorporates a term of praise. 
 
Procedural Steps:  (Note: Steps 3, 4 and 5 can be performed in any order) 
1) Identifies the specific behavior to praise. 
2) Decides if the behavior qualifies for praise. 
3) If so, acknowledges the individual by name (or in a manner in which he/she knows who is being praised). 
4) Incorporates a term of praise. 
5) Describes the behavior. 
 

Examples:  
“Jon, nice work - you cleaned up your area!”  
“Way to go. You’re using your coping skills, Lynn.” 
“Great job waiting your turn.” (while standing near and looking at the individual) 
“Good matching.” (while teaching/interacting 1:1 with the individual) 
 
 
Non-Specific Praise : (a.k.a. Positive “Other”) A positive statement intended to reinforce the desired 
behavior of an individual that does not include all of the elements and procedural steps of Behavior Specific 
Praise.  This can include appreciations (thanks) and compliments. 
 
Examples: 
“Jon, your area is:  cleaned up – it looks nice.” 
“Thanks for using your coping skills, Lynn.” 
“Good answer!” 
“You’re so smart!” 
“Great job.” “Thanks.” “Awesome.” “That’s nice.” “Good work.” 
  
 
Negative / Corrective Statement : A statement intended to correct and/or interrupt the 
undesired behavior of an individual, or a negative verbal response that indicates disapproval of the individual’s 
behavior. This can include a verbal warning, a reprimand, or criticism. 
 

Examples: 
“If you continue to say negative remarks, then no one will want to play with you.” 
“You won’t earn your points if you don’t return to your seat.” 
“Get back here, please.” 
“You’re too loud – quiet down please.”  
“Look at the mess you made.” 
“No, you’re wrong.” 
“Wow, you’re a real genius.” (sarcasm) 
“Stop talking.” “Be quiet.” “Knock it off.” “Cut it out.” “Stop it.” “No ____-ing.” 
 

 
Continued next page 



 
 
Neutral (Neither Positive nor Negative) :  A statement that meets neither definition/criteria of a 
POSITIVE (i.e. Behavior Specific Praise and Non-Specific Praise) OR a NEGATIVE (i.e. Negative/Corrective 
Statement).   
 
Examples:  
(NOTE: It is recognized that some of these examples could be Non-Specific Praise or Negative/Corrective Statements, depending on the 
tone used and the context in which the statement is delivered) 
 
“Put on your jacket, please.”  (a direction or request) 
“Don’t forget to zip up your jacket.”  (a reminder) 
“Deanna, would you please unload the dishwasher?”  
“Deanna, please unload the dishwasher.” (a direction or a request) 
“No, you can’t use the broom right now.” (an answer to a question) 
“Yes, you can use the broom.”  (an answer to a question) 
“It’s time to clean up.” (a cue or reminder) 
“Hi, how are you?” (a greeting) 
“Come on, you can do it.” (encouragement) 
“That’s a correct answer.” (feedback, not praise) 
“That’s a wrong answer” (feedback, not a negative/corrective statement) 
“No, the answer is 10.” (feedback, not a negative/corrective statement”) 
“Allie, good job not bothering your peers.”  (this is an ineffective attempt to reinforce a “non-behavior”, not a     
Positive) 
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